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AGREEMENT
BETWEEN
THE STATE OF KUWAIT AND
THE UNITED NATIONS PEVELOPMENT PROGRAMME
ON THE PROVISION OF
JUNIOR PROFESSIONAL OFFICERS (JPQs)

taving regard lo the mutual desire of the Government of the State of Kuwait
(hereinafter referred to as “the Government™). represented by the State Minister for
Planning and Development, and the United Nations Development Programme
{hereinafler referred to as “UNDP™) for Junior Professional Officers (hercinafter
referred to as “JPOs™) to be engaged to perform the services for UNDP,

Whereas

UNDP is the main body for coordinating the United Nations development
operations and works with Governments, civil society organisations and other
partners, through offices in one hundred and seventy six countries and territories,
to reduce poverty and enable sustainable human development.

UNDP administers special funds and programmes, including the United Nations
Capital Development Fund (UNCDF) and the United Nations Volunteer
Programme (UNV). UNDP also chairs the United Nations Development Group
(UNDG) and administers the United Nations Development Operations
Coordination Office (UNDGCO),

UNDP has established a Junior Professional Officers Programme (hereinafler
referred to as “"JPO Programme™), which enables Governments to fund JPO posts
at UNDP or at its associated funds and programmes (as mentioned under item 2
above), so that young men and women from the countries whose Governments
participate in the programme can acquire field experience in international
development co-operation activities, such as those of UNDP, under the close
supervision of senior UNDP officials, while also contributing to the
implementation of the programmes and activities of UNDP through temporary
service in UNDP’s country offices. Exceptionaily, UNDP may offer experience
in international development activities at its headquarters locations.

Whereas UNDP administers the JPO Programmes of several UN entities,
including its special funds, programmes and offices (UNCDF, UNV,
UNDOCO). UN Women (United Nations Entity for Gender Equality and the
Empowerment of Women), UNAIDS (Joint United Nations Programme on
HIV/AIDS), UNFPA (United Nations Population Fund), UNIDO (United
Nations Industrial Development Organization), UNITAR (United Nations
[nstitute for Training and Research), UNOPS {United Nations Office for Project
Services). UNRWA (United Nations Relief and Works Agency for the Palestine
Refugees in the Near East), UNSSC (United Nations System Staff College).
UNU (United Nations University), UPU (Universal Postal Union), and WHO
{World Health Organization).



The proviswons sct out 1 tus Agreement also apply (o those UN enuties that
have delegated the administration of their JPO Programmes to LNDP. Scparaie
arrangements between UNDP and those UM entities will dewad thewr respective
responsibilities and dunes on the admimstrauon by UNDP of the Kuwaiti IPO
Programme, witlun the overall framework of this Agreement,

Undertake to enter into the lollowing Agrecment:

Geaeral

5.

Whenever UNDP determines a need for JPOs which might appropriately be met
by candidates from the State of Kuwait, UNDP may request the Government to
make available its JPOs for service with UNDP. The Goveroment, within the
framework of funds provided for such programmes, undertakes to make cvery
ctfort to find suitable candidates in response o any such request, and to submit
1¢ UNDP the names, qualifications, and backgrounds of candidates, or otherwise
advise UNDP of the results of its search, within a rcasonable petiod of time,

Each candidate proposed by the Government shall be of the highest ethical and
motal character, and be fit for appointment as an international civil servant. Each
sandidate shall also be fluent in English. He or she shall also be sufficicntly
proficient in the working language used by UNDP in the country where the JPO
is tuitially assipned. UNDP shall give careful consideration 1w the candidates
submitted by the Guvernment, but may reject any such candidates, for such
reasons as it may deem sufficient. UNDP shall inform the Government of these
FEASOTS UPAN FOqUEest.

JPO candidates should nermaily be no more than 34 years of age on the date of
their application. Candidates should normally have completed a university
education at MSc or MA level or cquivalent. UNDP's corporate policy on
minimum academic and relevant work experience for recruiting staft apphies.

UNDJP shall meet all expenses associated with the recruitment, appointment and
service of JPOs appointed from the candidates proposed by the Government,
ulilising for this purpose the funds provided by the Government as set out i
paragraph 20 below. UNDP's obligations under this Agreement shall be
contingent on receipt of necessary funding from the Government.

The Government does not commut to supporting any nurnber of JPOs. However,
the Government shail informy UNDP, on an annual basis, of the number of JPOs
it shall support and UNDP shalt provide the Government with an estimate of the
costs involved in the recruitment, appowntment and service of that number of
IPOs for a perind of one year, with possible extension. This cstimate of costs
shall be expressed in US Dollars.

tJ
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Recruitmient

16,

UNDP will submit 10 the Government requests for linancing of JPOs by the
Government. Each request will incorporate o dotailed job description for
positions to be filled by JPOs specifinng, inter alia, duties and qualitications
required and providing background information on programme (see anncx C).

The Government will decide on the positions 10 be financed, and will notfy
LINDP accordingly within a reasonable period of time. The Government will be
responsible  for the advertisement and pre-serecning of JPOs, in joint
collsboration with UNDP Kuwait. The Government will draw upon the
assistance of UNDP as necded. The final selection, which includes interviews
and assessment of candidates, will be undentaken jointly by UNDP Kuwait and
UNDP Staff Administrative Services / JPO Service Centre, A representative
from the Govermnment may atiend as an observer upon requcst.

Selection and appointment

12
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13,

16.

In accordance with the UNDP JFO Recruitment and Selection Guidelines, JPO
appointments will be reviewed by the UNDP Compliance Review Board (CRB),
whose alm is to review initial appointments and promotion dcecisions of
international Fixed-Term Appointment (FTA) staff. [f endorsed by the CRB. the
JPO will be appointed on a FTA and have the status of “internal ~ level 17
candidates in accordance with the United Nations Staff Rule 4.15.

UNDP shall appoint JPOs, up to the maximum number agreed to be funded by
the Government. The final decision on all matters regarding the assignment of
JPOs shall rest with UNDP after consultation with the Government. UNDP's
offer of appointment as a JPO shall be subject to UNDP’s usual conditions of an
offer of appointment, including (but pot limited t0) medical clearance and
approval of entry ard work permits for the country in which the JPOYs initial
duty station s located.

Candidates selected for appointment by UNDP shall receive appoiniments as
JPOs, and shall be issued Letters of Appointment constituting them as members
of the stall of UNDP. As such, they shall have the status of international ¢ivil
servants, and shall be subject to the relevant rules and regulations of the United
Nations, as set forth in their Letter of Appointment. They shall be assigned 1o
assist Resident Representatives or comparable officials of UNDP or members of
their staff and to the UNDP Duty Sution for which they were recruited.

Each JPQ, as an international civil servant, shall be expected o maintain the
highcst standards of honour and inteyrity at all times. In the performance of
hisher duties, a JPO shall only seek or accept instructions fom UNDP. A IPO
shall not seek or accept instructions from persons or entities external to UNDP.

The terms and conditions of employment of JPOs shall be those prescribed by
the appropriate United Nations or UNDP authorities for the category of staff to
which the IPOs belong, and shall be embodied expressly or by reference in the



17.

18.

Letter of Appointment to be issued o them. The standard Letter of Appointment
in current use by UNDP for JPOs is annexed (see Anncx A) for information.
LXDP shall communicate to the Government in due course by modifications of
or amendments to the standard Letter of Appointment, the conditions of
employment of JPOs, and the rules and regulations applicable to them. Those
conditions shall include adequate insurance coverage for service-incurred death,
disability, injury. or illness, ag well as participation in the United Nations Joint
Staff Pension Fund or equivatent natiomal or private pension scheme,

Each JPO shall normuailly be appointed at the -2 level. Each JPO shall be
appointed for an initial period of twelve (12) months, which will normaily be
extended for a second year subject to satisfactory performance and agreement of
the Government.

UNDP shall have sole responsibility for negotiating all appropriate contracts of
employment with individual JPOs. The Government shali not have or be deemed
to have any liability in relation to any contracts of cmployment negotiated by or
entered into by UNDP with the persons to be appointed JPOs.

Without prejudice to the generality of the above paragraph, no contractual or
other rclationship shall exist or shall be deemed to exist between the
Govermment and any person employed by UNDP as a JPO unless specific
arrangements in writing are entered into by the Government and such person. It
is hercby agreed that none of the persons employed as IPOs by UNDP is, or
shall be decmed to be, an cmployee or agent of the Government.

Financial matters

20.

The Government shall provide UNDP with the necessary funds to enable it to
meel the costs of the recruitment, appointment and service of JPOs under this
Agreement. The estimated sum thereof shall initially be agreed to through a
separate cxchange of letters between the UNDP and the Government. The agreed
estimated costs will be channelled through UNDP Kuwait. Payment for each
candidate shall be made as soon as a candidate has been accepted by UNDP, its
offer of appuintment accepted by the candidale, a tentative cntry-on-duty date
established, and the Government notified by UNDP.

The estimated sum in accordance with the cost estimates sent by the UNDP JPO
Service Centre shall be deposited by UNDP Kuwait into the United Nations
Development Prograntme Contributions Account (hereinafler referred 1o as
“Accounts”):

& I the currency of the United States of America (USD):
UNDP - Junior Professional Officer Programme Account No. 323-
846092 with JP Morgan Chase, 1166 Avenue of the Americas, 17th



floor. New York, New York, USA. 10036-2708. ABA Number 021
00002t

b. Im the currency of the European Monetary Unlon {(EURO):
Bank of Amcrica, Address, 5 Canada Syuare, London Eid SAQ,
United Kingdom, Account name UNDP contmibutions Euro account,
{BAN: GB539 BOFA)6 5050 6272 2022, SWIFT: BOFAGB22

Payment against the Account in currencies other than US dollars shall be made
by UNDP at its operational rate of exchange in effect on the date that payment is
due.

The deposits shall be made under advice to conribanions g undp org. Interest
carned on funds for JPOs of the State of Kuwait shall accrue 10 UNDP,

UNDP shall meet all expenses connected with the assignment of JPOs, utilising
for this purpose funds in the Account referred to in paragraph 20 above. In
accordance with the relevant Staff Rules and Statf Regulmtions of the United
Nations. such expenses shatl include:

a. Salaries and allowances

b. Transportation to and from duty station, and refated costs and allowances

¢. Costs associated with travel and training activities related w the performance
of official duties {sce Annex B). Each JPO shall be allocated an annual
amount of USD 6,000 to cover expenses for Duly Travel and Training
Activities (DTTA)

d. Travel to and from the duty station for dependents and related costs and
allowances

¢. Entitlements i connection with the separation from UNDP service,
including commutation of accrued annual leave, if any

£ UNDP share of contnibution to the UN Joint Staff Pension Fund (UNJSPF),
if applicable, and UNDP share of premium cost of participation, under the
relevant regulations and rules, in the applicable Insurance Scheme

g. Transportalion to and from the duty station and related costs and allowances
covering the mid-assignment learning activities / training course

h. Costs associated with applying Minimum Operational Residential Security
Standards (MORSS)}

i.  Amny other costs (such as cvacuations on redical or security grounds, et¢)
involved in accordance with the Staff Rules and Staff Regulations of the
United Nations or as agreed upon mumally by the Government and UNDP

The Government shall also pay to UNDP, fullowing the procedure cstablished in
the preceding and other paragraphs, 15% of the total cost of the assignmemt of
each JPQ to cover UNDP's administralive cxpenses, in accordance with a
costing sheet to be provided (o the Government by UNDP (see annex E).

The biennial siatement of the financial position of the Accoums (as of 31
December of the preceding year) shall be published with the audited accounts of
UNDF and sobmitted to the General Assembly of the United Nations and the
Executive Board of UNDP in accordance with UNDP Financial Regulations and
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Rules. Interim accounts shall be submitted o the Government by UNDP on an
nnnual basis by 30 June.

Should the sums initially deposited by the Government in respect of any specific
JPO whose assignment ends in e given year (|) be greater than, (2) or [all short
of the total sums actually expended by the UNDP in respect of histher total
period of service, (1) UNDP shall transfer/credit excess fuads to cover other JPO
accounts in deficit or for furure JPO funding, (2) or the Government shall make
up the difference by an appropriate deposit into the Accounts specified in
paragraph 20 above within thirty calendar days of having been so informed by
UNDP.

UNDP shall administer the accounts for the fuads in accordance with ils
Financial Regulations and Rules and other applicable rules, proccdures and
practices. The funds will be subject exclusively to the internal and external
auditing prucedures in accordance with the applicable regulations and rules of
UNDP.

Any payments which UNDP may become obligated to make io JPOs in
accordance with the Appendix D to the Staff Rules and Staff Regulations of the
United Nations shall be met by the Government by means of deposit into the
Accounts. The Government shall also meet the costs associated with payments
by UNDP related 10 service-incuited illnesses of the JPOs, which, as the case
may be, shall have to be treated after completion of the JPO assignment.

Cther matters

26.

27.

23

From time o time, as may be mutally agresd, the responsible officials of
UNDP and the Government shall jointly review the results of their co-operative
elTorts regarding the services of the JPOs and consult on possible improvements
in the existing arrangements. The foregoing procedures will also apply in cases
where the initial period of service of a JPO is extended.

The terms and conditions of this Agreement may be modified by exchange of
letters upon mutual agreement between UNDP and the Government. The
Government shall be competent in matters relating to the implementation of this
Agreement, including supplementary agreements and arrangements,

Any dispute between UNDP and the Government relating 10 the Agreement shall
be settled by negotiation or other agrecd mode o { settiement.

The State Ministes for Planning and Development shall be competent to
represent the Government.

This Agreement shall emer into force on the date of signature by the
undersigned. It shall remain in force until three months after written notice of
sermination is received by either party from the other. The termination of (his
Agreement shall be without prejudice to the rghts of the JPOs under their
Letiers of Appointment. The provisions of this Apreement shall survive its
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termimation to the extent necessary for the orderly withdrawal and repatriation of
the JPOs und the settlement of financial accounts between UNDP and the
Government.

N WITNESS THEREOF the respective represertatives of UNDP and the Government
have signed this Agreement in New York and Kuwait City, in four original copies: two

in English and two in Arabic. [t 1s agreed by both partics that the English version shait
have precedence,

Date: Date:
21 Suh Aol

For the Government ol the For UNDP.
State of Kuwait

State Mm% E for Planning and Development

Mr. fens Wandel

Dr. Rola Abdulla Dashti

-






United Naticns Development Programime

ANNEX A
JPO Letter of Appointment

To... ... .

You are hereby offered a FIXED TERM APPOINTMENT with the UNITED NATIONS
DEVELOPMENT PROGRAMME (UNDP), in accordance with the terms and conditions
specified below and subject to the provisions of the relevant United Nations Staff Regulations
and Stalt Rules and UNDP policies, and to changes which may be duly made in such
Regulations and Rules and UNDP policies from time to time. This appointment 13 offered on (he
basts, inter alia, of your cenification of the accuracy of the information provided by you on the
personal history form. '

. Assienment
Function: Proyramme Analyst, within the framework ofthe JPO
Programme
DivisowQffice: ...
Category: Protessional
Level: PX/X

Official Duty Station; City and Country

Assessable Salary:
USD {amount) grass per annum which after United Nations staff assessment zives an
approximate net salary of USD (@moungper annum, which may rise, where applicabie
and subject to satisfactory service, in accordance with the schedule of increments for
this catepory and tevel set out in the Staff Regulations and Staff Rules.
Effective date of appointment: {date, month, year).

2 - Allowances
The salary shown above does not include any allowances 1o which you may be entitled.

3 - Tenure of appolntment

This appoinment is for a periad of {dration) from the effective date of your appointment. it
expires without prior notice on (dute, month, vear).

A fixed term appointment may be terminated by the QOrganization prior to its expiration date, in
accordance with the relevant provisions of the UN Staff Regulations and Statf Rules, vpon
thirty {30) davs written notice,



Should your appoiniment be thus temumated, the Organizstion will pay such indemnty as may
be provided for under the UN Staff Regulations and the Stafl Rules. Thete 13 no entitlement to
cither a period of petice or an indemnity payment in the event of dismissal for scrious
misconduct.

A Fixed Term Appointment, imrespective of the length of service, does not carry any
expectaney. legal or otherwise, of renewal or conversion to any other type of appointment with
UNDP. The expiration of the zppointment does not warrant the payment of any termination
indcmnily.

4 - Iinformation note

Your particular attention 13 diawn 10 the Stail Regulation 3.3 relating to the Staff Assessment
Plan and 10 the Regulations and Rules relating to the United Nations Joint Staff Pension Fund.

5 -~ Spacial Conditions
in accordance with agreement between UNDP and the sponsoring Govetrunent:

® Economy class travel will apply for appointment, veassignmenl, duty travel, training
missions and separation, irrespective of the duration of the travel; and

® The folluwing will be cxcluded from the terms of your appointment, which is limited
to service with UNDP in the capacity of JPO:

e Staff Rule 6.1, Paricipation in the United Nations Joint Staff Pension Fund,
unless expressly agreed to as per agreement between UNDP and the sponsoring
Governument.

o Staff Rule 7.15 However, upon appolntment and repatriation travel, you are
entitled to unaccompanied shipment of household goods and personal cffccts up o
a maximum of 600 kilos net by [surfacefair] in respect of yourself, 230 kilos for
yaur pritmary dependent, and 150 kilos for each accompanying dependent child
[if by surface., .| In lieu of such unaccompanied shipment entitlement you may opt
for Relocation Grant in the amount of US § 6,000 (single rate) or US § 9,000

{dependency mate).
Certified by Approved by
[rumef [name]
HR Assaciate HR Associate
JPO Service Centre JPO Service Centre

On behaif of the Administrator, UNDP  On behatf of the Administrator, UNDP

Tor Director, Division of Homan Resources, United Nutions Development Programme

I hereby aceept the appaintment described in this lotter. subject to the conditions therein specified and to
those laid Jown in the Stalf Regulalions and Staff Rules and UNDP policies. 1have been made
scquainted with these Regutations and Rules and UNDP policies.

Furthermore. [ solemnly deelare and promise to exercise loyalty, discretion and conscience in the
Ranctions entrusted to e as an intemational civil servant of the United MNations, to discharge these
functions and regulate my conduct with the interests of the Urited Nations only in view and not to seck or
sceept instructions in regard o the performance of my duties from any government or other source
axternal to the Qrpanization, T also solemnly declare and promise to respeet the obligations incumbent
upan me as s out in the Saff Regulations and Rules and 1/NDP policies,

Dute ' Signature of Appointee

L



Dear

[ luive the pleasure of enclosing your tetter of appotntment with the United Natious
Development Programine effective

Please stgn the copy and return it to me immediately following receipt of this letter.
The onginal should he retained by you for your personal records.

Sincerely,
Name

Human Resources Associate
JPO Service Centre

1
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ANNEX B

GENERAL GUIDELINES FOR COUNTRY QFFICES

DUTY-RELATED TRAVEL/TRAINING ALLOWANCE (DTTA}

Junior Professional Officers

The DTTA s an allocation made by JPO-sponsoring counirics on an annual
hasis and is available only during the donor-funded period of the PO
assignment. The amount of the allocation per annum is donor-specific. Where
the IPO contract peried is less than a year, the DTTA is pro-rated accordingly.

The objective of the DTTA is to strengthen and further develop the JPO's
knowledge and skills relevant 0 the JPOQ assignment, and thus to echance
hisrher performance during the assignment. The DTTA is to he uulized
throughout the assignment, and no later thsn 2 months before the end of the
conlract (CORB).

Utilization of the DTTA funds must be requested in consultation with the JPO's
direct supervisor. A member of the respective senior management team, who has
the experence and background to cnable him/her 1o make the approprate
decision, bearing in mind the benefit of the office and the JPO, makes final
delenmination,

Written authonization for charging relevant DTTA costs up to the amount
ailocated by the donor to the JPO's account is provided by the JPO Service
Centre (o the country office upon amival of the JPO. Such suthorization is valid
for the entire duration of the donor-funded JPO assignment. Unspent funds can
be carried over to the following JPO contract year.

Only those accounting entries, which had been specifically authorized by the
JPO Service Centre, would be accepted as valid charges.

Management of the DTTA account is decentralized (o the country offices,
including the monitoring of the amount available. It is incumbent, however, un
the semior management of the country office to ensure that only those training/
learning activitics, which are relevant to the JPO assipnment, are authorized and
that the following control mechanisms and guidelines are strictly adhered to;

o “Running balance™ spread sheets, showing all the transactions charged to
DTTA (broken down by name) should be attached to ali Approval
requests.,

o The DTTA can also be used for language and computer training.

o The DTTA is intended for use in the country of assignment, but at the
discretion of senior management, trining/ learning activities abroad as
well as participation to regional JPO workshops may be authorized.

H



o The DITA should not normally be used to offset travel costs relating o
training courses in the home country or {f different) the country that
sponsors the assignment.

& The ratio between training-related travel costs and training/ lcarning per
s¢ should be reasonable, It is expected that travel and accemmodation
costs will not represemt the major portion of the training/ learning
activity.



ANNEX C

Sample Terms of Reference

for UNDP Junior Professionat Officars {(JPOsg)

Please use this format to request a JPO for your office. The lob Description should be specific
and comprehensive and UN/UNDP abbrewiatians should be spelled out In fuil.

General Information

IPQ functional title:

Main sector of assignment:

R Tl

Detailed sactor of assignment: entdn te
Agency: choseapiisi
Country and Duty Statlon: ETEr test

Duration of assignment: One-year fixed-term appontment, renewable at teast once
subject to satisfactory performance, recammendation by
respective office and donor agreement

Supervision
Name of Supervisar: anter text
Title of Supervisor: enter ted

Content and methadology of supervision:
As part of the UNDP IPO programme overail framework, the JPO witl bensfit from the

followIng supervision modalities:

s Structured guidance provided by the supervisor, especially in the beginning of the
assignment, with the purpose of gradually increasing the responsibilities of the 1PO

=  Establisnment of a work plan, with clear key results

e Effective supervision through knowiedge sharing and performance/development feedback
throughout the assignment

©  Easy access to the supervisor

s Participation in  Unit/Team/Office meetings to ensure integration and operational
effectiveness

@ Guidance and advice in relation to learning and training opportunities within the field of
expertise

& Completion of the yearly UNDP Resuits and Competency Assessment [RCA)

s If more than one supervisor; clear agreement of the roles and responsibilities hetween the
relevant parties



in addltion, the following specflc supe-vision arrangements will apply:

entr fext

Duties, Responsibilities and Qutput expectotions

{Present the main tosks specific to this assignment and output expectations during the first and
second yeor of assignment. Include percentages for each duty.)
snter text

Qualifications and Experience

Required Education and Work Experience:

o

Master’s Degree or equivaient Advanced Degree in 3 related field of expertise
A rinimum of two years of relevant wark experience

Woerking knowiedge of English

Other working knowledge language requirements, if applicable: ontei text

Other desirable education and work experience:
onter text

Core competences:

-3

e ¢ & ¢

Ethics & Values

Working in Teams

Communicating Information & Ideas
Seif-management & Emotional intelligence
Decision making

Functional competencas:

-

enter text
entdr text
epta tewt
antértest

Training and Learning

As part of the UNDP JPO programme overall framewark, the PO will benefit from the
fo-lowing 1raining and learmng opportunities:

Participation in a two-week long Programme Paolicy and Operations Induction Course in
New York within the first 3 to 6 months of assignment

Use of yearly JPO duty-related travel and training aflocation {DTTA), as per the cnline
AT Uil

Other training and learning opportunities, as presentad in the LNDRP JFO Oneitetur

Prourasure

In adoition, the JPO will benefit from the following specific training and learning
modalitiesfopportunities in the receiving office:
anter text

AT



Background information

informatton on the receiving office:

(Provide basic informatian on the office: number of international/national stoff in the whole
office and in the unit where the JPOQ will be working, etc. Give a shart background of the

programeme/projects the JPO will be working on: history, recent and upcoming developments.)
enter text

Attach an up-to-date organization chart of the offica and Indicate where the JPO would be
assigned,

Family / Non-family Outy Station:
choose option

Living conditions at the Duty Staticn:
enter pat

Approved by:
Name of the Head of Office:  onter text
Title of the Head of Offfee:  onver text

Date: cater tt!xﬁ






ANNEX D

JPO ANNUAL EVALUATION REPORT

Name:

Sponsonng Government:

Agency Fund:

Duty Siativn/Office:

Sector of Assignment:

Functional Title:

Entry on Duly:

JPO Evaluation Period (from DAMZY to DM/Y):
[. Indicate main tasks performed during the evaluation peried under review:
2. Indicatc main resultsioutputs achieved:
3. Listall learning activities {including on-the-job training) undertaken:
4. Listthree key “learnmg™ during the period under review:
5. List all major tasks and outputs planned for the following year:
6. List all training/learning activities planned for the next 6 10 12 months:

7. Any other comments:

8. Supervisor's overall performance assessment: Exceeds expectations (1); Meets
expectations (2); Does not meet expectations (3)

9. Supervisor’s comments:

10. Recommended for extension of contract: yes 10
Supervisor (Name/Title) Date:
Junior Professional Officer (Name/Title) Date:



ANNEX E
SAMPLE JPO COST ESTIMATES




